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What is PENP?

Post-Employment Notice Pay
(PENP) refers to the amount paid
to an employee for any unworked
notice period upon termination of
employment, which is subject to
income tax and National Insurance
contributions. The current NHS
GM Voluntary Redundancy
timeframe for Window 1 and 2
schemes, do not allow employees
to work their full contractual
notice periods, although “Exit”
dates we understand maybe
negotiated. Notice will commence
from the date individuals have
been written to confirming that
they have been accepted onto the
Scheme.

« Window 1 - 2 weeks minimum
 Window 2 - 4 weeks 2 days
minimum

PENP is a statutory calculation
that applies when an employee's
employment is terminated, and

they receive a relevant termination
award. This award compensates the
employee for the termination of
their employment, excluding any
statutory redundancy pay. NHS
payments include both statutory
redundancy and an enhanced
(sometimes referred to as a
severance) payments and are
referred to as contractual
redundancy in Agenda for Change
Terms and Conditions.

PENP specifically accounts for the
basic salary the employee would
have earned during any unworked
notice period. NHS GM will not
make payment in lieu of notice
(PILON).

This means for any member of staff
who is employed at Agenda for
Change bands 6 and above, PENP
will be applied.

If you do not work your full notice
period you'll pay tax and National
Insurance on the part of your

redundancy payment equivalent to
what you'd have earned if you were
working.

Tax Implications

The first £30,000 of redundancy
pay (including both statutory and
enhanced elements) is generally
considered tax-free. Any amount
above this threshold would be
subject to tax at the employees
usual rate.

This £30,000 does not apply to
any salary payments, including
holiday, notice and unpaid wages.

NHS GM has an obligation to
include an explanation on which
payments have tax deductions
within your settlement agreement.
We advise that you do not seek
legal advice or sign any agreement
without a personal explanation and
calculation on the impact of PENP
on your redundancy payment.

Have unions endorsed the VR Scheme?

National NHS teams and national trade unions are continuing
discussions on the scheme. At this stage, the trade unions
have not agreed to the scheme as it currently stands.

The NHS GM VR proposal in its current form, has not been
approved by any of the staffside bodies.

'_m ‘

Join us for a discussion
Every Wednesday from 6 to 7 PM, we gather virtually on

Teams for Members Meetings. Click this link to participate.

Additionally, we have scheduled another meeting during work

UNISON

hours on Wednesday, December 3rd, from 3 to 4 PM.
Join the conversation using this link.

Zunite

theUNION

GBMA

Find out who your Staffside Representatives are on the NHS

GM Intranet by clicking here.

Contact Staffside at our dedicated email address

gmicb-sto.staffside@nhs.net
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mailto:gmicb-sto.staffside@nhs.net
https://www.acas.org.uk/your-rights-during-redundancy/redundancy-pay
https://gbr01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_NWE1Y2ZmMWYtYjA2OC00ZGZkLTk2NmMtY2MwOTUwZDk1ZjI3%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%252237c354b2-85b0-47f5-b222-07b48d774ee3%2522%252c%2522Oid%2522%253a%2522db1b4a3e-b0e3-4396-b226-5f9615140354%2522%257d&data=05%7C02%7Cclaire.pimlott%40nhs.net%7C9486a47c4105448b727d08dc64601d5e%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638495611223965632%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=2%2FjDQCMexSiEDmkE3QM%2FaQAzKtxx%2BMPpsWLVpLr%2F43w%3D&reserved=0
https://gbr01.safelinks.protection.outlook.com/ap/t-59584e83/?url=https%3A%2F%2Fteams.microsoft.com%2Fl%2Fmeetup-join%2F19%253ameeting_ZDRhNzE0NzgtMjU3My00MWY3LThkM2ItY2FhOTVmNTc4NzVh%2540thread.v2%2F0%3Fcontext%3D%257b%2522Tid%2522%253a%252237c354b2-85b0-47f5-b222-07b48d774ee3%2522%252c%2522Oid%2522%253a%2522db1b4a3e-b0e3-4396-b226-5f9615140354%2522%257d&data=05%7C02%7Cclaire.pimlott%40nhs.net%7C5fbe6b5ae86d4d3df2f908de2e858912%7C37c354b285b047f5b22207b48d774ee3%7C0%7C0%7C638999348214557614%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=15XgmaeIhrJMunGGMHSk0iIpazpi9CJ3Rqr5MyuspU8%3D&reserved=0
https://gmintegratedcare.sharepoint.com/sites/IntranetSite/SitePages/Trade-unions.aspx



